Eastern Kentucky University

Encompass

Educational Leadership and Policy Studies

Faculty and Staff Research Educational Leadership and Policy Studies

7-1-1977

"A Rose is a Rose is a Rose": The Definition Debate

Norman Powell
Eastern Kentucky University, norman.powell@eku.edu

Follow this and additional works at: https://encompass.eku.edu/elps_fsresearch

b Part of the Educational Administration and Supervision Commons, International and Comparative
Education Commons, Special Education and Teaching Commons, and the Teacher Education and
Professional Development Commons

Recommended Citation

Powell, Norman, "A Rose is a Rose is a Rose": The Definition Debate" (1977). Educational Leadership and
Policy Studies Faculty and Staff Research. 17.

This Article is brought to you for free and open access by the Educational Leadership and Policy Studies at
Encompass. It has been accepted for inclusion in Educational Leadership and Policy Studies Faculty and Staff
Research by an authorized administrator of Encompass. For more information, please contact
Linda.Sizemore@eku.edu.


https://encompass.eku.edu/
https://encompass.eku.edu/elps_fsresearch
https://encompass.eku.edu/elps_fsresearch
https://encompass.eku.edu/elps
https://encompass.eku.edu/elps_fsresearch?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/787?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/797?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/797?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/801?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/803?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/803?utm_source=encompass.eku.edu%2Felps_fsresearch%2F17&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:Linda.Sizemore@eku.edu

"A ROSE IS A ROSE IS A ROSE":
THE DEFINITION DEBATE

Norman W. Powell, Jr. )
Maryland Association of Child Care Workers

Reprinted from:
CHILD CARE QUARTERLY

VYolume 6, Number 2, Summer 1977

HUMAN SCIENCES PRESS
New York .



“A Rose Is a Rose Is a Rose™:
The Definition Debate

Norman W, Powell, Jr.
Maryiand Association of Child Care Workers

There has been much discussion and debate among child care work-
ers ahout the definition of “child care workers.” Who is a child care
worker? What does the child care worker do with children that is
unique and different from what the teacher, the nurse, the social
worker, or the psychologist does?

Some define the child care worker as one who works in a residen-
tial setting with children, or as one who works in preschool day care.
Others limit the definition to those who work with adolescents in
group homes or in halfway houses. There is still more controversy as
to whether a psychiatric nurse or a teacher’s aide can be considered a
child care worker or not. . '

At every workshop and conference, this confusing debate is certain
to emerge from the discussions. A child care worker should noti be
defined by the type of facility that he or she works in, nor by the
type of child that he or she works with. The definition of the child
care worker should be determined in accord with his or her primary
function. Whatever the setting or the type of child served, the child
care worker’s unique role is that of a *““teacher of life skills” through
the constructive relationship and the positive adult modeling that is
provided the children and adolescents with whom he or she works.
Therefore, when we define a child care worker, we are defining a hu-
man services professional who has special skills in working directly
with children and adolescents.

The primary function of the school teacher is to teach academics;
the role of the psychotherapist is to work with intrapsychic develop-
ment in a prescribed, individualized, and intensive way. It is true that
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the role of the child care worker often overlaps with the roles of oth-
er professionals, but the specific, initial expertise of the child care
worker is in helping children develop emotional and social compe-
tence in dealing with day-to-day problems. With these crucial “life
skills,” along with the necessary roles played by the other professions,
children and adolescents are provided the opportunity to grow, to
overcome problems, and to reach their potential as adults in society.

Thus, by defining the child care worker in accordance with his or
her primary role, we can eliminate much of the confusion and debate
that threatens to continue ad infinitum. Obviously, there are numer-
ous specific functions that a child care worker might have in any giv-
en setting. Different facilities have different objectives, and child care
workers will be utilized in accordance with the various objectives of
these facilities. Yet the major function remains essentially the same.

As the profession evolves, diversified levels of child care profes-
sionals with varied skills and specialties will emerge. Some will have
particular expertise and proficiency in residential treatment, work
with the physically handicapped, etc. As mechanisms for implement-
ing standards and certification are put into operation, these numez-
ous areas of child -care specialties will need to he 1dent;1f1ed more
clearly.

Too often, the child care worker is perceived as having no unique
skills. When a worker leaves one institution or program and goes to
work at another facility, he or she must often start from the begin-
ning to demonstrate to the new employer that he or she brings an ap-
propriate body of knowledge and skills to the job. The popular mis-
conception among other professionals and even among many child
care workers is that when the worker leaves the traditionally per-
ceived child care setting (e.g., the residential facility), that person al-
so leaves his or her skills behind. This is clearly not so. If a doctor de-
cides to leave a hospital to work in a_community center or to bhe a
consulitant to a federal agency, does this exit from the halls of the
hospital mean that he or she is no longer a doctor? Thus, whatever
program or agency a child care worker goes to, he or she should be
recognized as having special skills. The qualified child care worker
can be effectively utilized in any program that requires the expertise
of a professional with special insights into the needs and development
of children.

Another misconceptmn among some wsthm the field, and one that
is growing, is that those former “line workers” who have moved from
direct work with children to supervisory or administrative positions
can no longer be considered child care workers. In conceptualizing
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the child care worker and the worker’s role, it is essential that the pro-
fessional scope be broad and not myopic. If the professional view is
limited and shortsighted, so will be the potential and viability of the
profession itself. The profession must be dynamic enough to encom-
pass the varied talents of all child care professionals. (I define child
care professional as one who is or has been a line worker and has had
a minimum of two years of full-time experience—or the cumulative
equivalent—functioning primarily as child care worker in direct con-
tact with children and/or adolescents.) This would include those who
desire to continue working directly with children and those who
choose to move into another aspect of the child care field—be it ad-
ministration, supervision, teaching, writing, consulting,

The most logical choice of supervisor for a child care staff isa qual-
ified former line worker. The most obvicus pexson to direct a child
care agency is a qualified former line worker. The emphasis is on the
word “qualified,” for it is clear that not all line workers would make
competent supervisors or administratozs. Nevertheless, former line
workers should not be stripped of their child care worker credentials
and identity because they have the inclination to develop talents and
expertise in aveas other than direct work with children. The impor-
tant insights that they have gained from their previous direct work
experience cannot be denied or taken away.

It is true that these former “direct work” individuals can no longer
be referred to as “line child care workers,” but they most certainly
should continue to be considered as “child care professionals.” To im-
pede or exclude such vital potential from our emerging profession
would be to unwittingly preclude the very growth that has been strug-
gling so long for life.

In short, child care work is a profession that requires special skills.
The main function of the child care worker is the teaching of “life”
skills” through a constructive, modeling relationship. The particular
title is not as important as the main function. The child care worker
may be referred to as “mental health specialist,” “group counselor,”
“psychiatric aide,” “houseparent,” etc., etec., etc. The important point
is that the essential function is the same. The role that the child care
worker plays in the growth and development of children is unique.
"What's in a name? That which we call a rose by any other word
would smell as sweet.”
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